
 
EMPLOYEE HANDBOOK 

- 24 - 

 

 

 

 

SECTION 29 

RETIREMENT 
 

New York State Retirement System:  

As a condition of employment, employees receiving a permanent appointment to a full-time position must 

join the New York State Employee Retirement System.  Membership in the retirement plan will begin on the 

first day of employment.  Other employees must either enroll in the NYS Employee Retirement System or sign 

a waiver declining enrollment.  (See form in back of handbook) 
 

 

Retiree Medical Coverage: 

The Town will provide medical insurance only for employees who retire while actively on the Town payroll, 

after reaching the age of at least 55 and having at least 20 years of service.  A retiree may keep a spouse or 

other covered family members on the medical insurance policy as long as retiree pays 100% of the cost.  
 

a. A retirees’ medical insurance contribution rate is set according to the rate at the time of retirement 

(e.g. 90% for employees hired prior to December 31, 2011; 85% for employees hired after January 1, 

2012) and will continue until the employee is eligible for Medicare.   
 

b. Failure of a retiree to pay the medical insurance contribution may result in termination of coverage.   
 

c. The Town will contribute to a retiree’s Health Savings Account (HSA) employee deductible account at 

the same rate the town contributes to active employees’ deductible accounts.    

       (Refer to Medical Insurance: {SECTION 28})   ****REMOVE 
 

d. The Town Board reserves the right to change the contribution rate paid by retirees at any time. 
 

 

NYS Retirement System Reporting:  

a. Highway employees – Eight (8) hours is considered one full day worked.   

b. All other employees’ (including elected officials): - Six (6) hours is considered one full day worked. 
 

 

 

SECTION  30  

NYS DISABILITY INSURANCE 

 

Disability Insurance covers all Town employees unless the employee is in high school.   Town employees 

covered by NYS Disability Insurance are allowed to continue drawing their pay from the Town if they have 

available paid leave (sick, personal, compensatory, or vacation).  The Town then takes direct reimbursement 

from the Disability Insurance Company and the employee may buy back some of the time they used by taking 

their current hourly rate of pay and dividing it into the amount of the reimbursement check.   
 

If the employee has no time off left or runs out of paid leave, then they must start drawing their disability 

payments directly from the insurance company, with the Town paying the employer's share of Social Security 

and Medicare on payments as required by law.  Employees may not draw pay from both sources at the same 

time; they can only draw one or the other. 
 

Refer to Return to Work after Serious Injury or Illness: {SECTION 21} 

 
 


